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1.When a reviewer reviews a research article without knowing the author’s name, it is
referred to as:

a Anonymous review

b Behind-the-curtain review

¢ Uncategorized review O
d Blind review <

2.Which among the following best describes emotional intelligence as a¥garngr
characteristic?

(a) Recognise their own and other people’s emotions

(b) Expressing their emotions strongly

(c) Use emotional information to guide thinking and behaviou x

(d) Good observation, scientific thinking and deductive reasdhi

(e) Adjusting emotions to adapt to environments

(f) Being creative and open to diverse viewpoints v
Options:- %

a (a), (d) and (f)

b (a), (c) and (e) ?‘

c (), (e) and (f) Q

d (b), (d) and (e)

3.In teaching learning context, Qm’an evaluation are useful to teachers in various ways.
Which among the following is@n important use for a teacher?

a To decide placement of s ts¥g other institutions.

b Planning instruction an % the effectiveness of the teaching

strategies used by the

¢ To identify home, infludgce on students.
d Getting informati§n alput student’s study interests.

4.Which a following can best be used as an asynchronous teaching aid?
(a) Skype

(b) BI

(© ook post

( ine chat

(e) Email

(f) Google Hangout
Options:-

a (b), (c) and (e)

b (c), (e) and (f)

c (a), (b) and (c)

d (a), (c) and (f)
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5.The goal of formative assessment is to:

a Promote student to next level

b Monitor student learning to provide ongoing feedback

¢ Compare student learning against a standard or benchmark

d Form a group of students on the basis of their learning

For complete paper take ONLINE TEST SERIES. All questions are covered in
online test series.
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